
 
 

The Health Services Authority is responsible for the provision and administration of primary and secondary levels of 
healthcare services and public health functions for residents of the three Cayman Islands through a 124-bed hospital on 

Grand Cayman, a 18-bed hospital in Cayman Brac, satellite outpatient clinic in Little Cayman and four District Health 
Centers on Grand Cayman offering the most comprehensive range of inpatient and outpatient services in a single health 

system in the Cayman Islands. 

 

We invite applications for the following positions:  
 

Wellness & Reward Coordinator 

Salary range: CI$62,316 to CI$72,615 per annum 

The Wellness & Reward Coordinator will provide a unique and comprehensive health, wellness, and rewards program 
encompassing a wide range of services to improve the health and well-being, and motivation of the entire employee 
population along with the coordination of reward and recognition programs for staff.  To improve the health and 
productivity of employees and potentially improving the overall cost of employer-provided health care. 
 
Responsibilities: Coordination of wellness newsletters, health screenings, wellness presentations, lunch and learns, and 
much more.  The Wellness Coordinator improves the health and productivity of employees and potentially improving the 
overall cost of employer-provided health care through onsite activities and education.  The successful candidate will 
also coordinate rewards and recognition programs for staff.  Successful c andidates will provide leadership to the 
Wellness Program Committee in assessing, developing, and establishing measurable objectives and program content 
consistent with employee wellness interests and needs. The post holder will also be responsible for leading special projects 
and wellness initiatives within the HSA and recruit and facilitate Wellness Champions within the departments of the Health 
Services Authority (HSA) to assist with aspects of program delivery. 
 
The post-holder develops and maintains ways to monitor and keep abreast of public and private sector reward recognition 
and benefits policies and explores progressive reward arrangements that may be implemented within the HSA.   Organizes 
the process for formally recognizing staff through annual recognition of tenure of service, individual accomplishments and 
milestones.  The successful candidate should be able to conduct benchmarking analysis, environmental and culture 
assessments to aid in program development and produce such reports.  The post-holder will have to work with insurance 
providers and others to increase employees’ participation in lifestyle management programs and leverage the medical 
plans for wellness initiatives.   
 
Qualifications and Experience:  The successful candidate must hold Bachelor’s Degree in Health 
Promotion/Fitness/HR or related field; have four (4) or more years related industry experience preferably in a health plan, 
health improvement or related environment or equivalent combination of education and health fitness leader. Possess 
knowledge of a broad range of wellness and fitness topics and a commitment to wellness and the promotion of life learning 
improvement.  Previous experience with employee reward & recognition programs would be beneficial.  The post-holder 
must possess excellent written and oral communication and interpersonal skills and the ability to influence employees at 
all levels and effectively make presentations to small or large groups of employees.  The post-holder must pay keen 
attention to detail with the ability to perform a variety of tasks simultaneously whilst prioritizing and handling projects 
under tight deadlines.  The post-holder must maintain confidential documents and information and establish and maintain 
effective relationships with internal customers and external vendors. 

 
 



A remuneration and benefits package, commensurate with experience and qualifications will be offered to the 

successful candidates. 

If you are interested in joining our dynamic team of professionals, please forward your resume and HSA application 

online to:  hsa.jobs@hsa.ky using PDF format 

 

IMPORTANT:  HSA Application Forms must accompany all resumes, or they will not be considered for processing.    

 

Applications can be located with each Job Description on www.hsa.ky 

Deadline for all applications: September 21, 2020 
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